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ABSTRACT 

Introduction: This study examines the relationship between the intention to 

leave among PT X workers and their degrees of job motivation and 

engagement. The company has recently had a high turnover rate, challenging 

operational consistency and elevating hiring costs. Turnover intention 

denotes an employee's inclination to quit from their position, shaped by 

several organizational and psychological factors. Intrinsic and extrinsic job 

motivation, coupled with employee engagement defined as the emotional and 

intellectual involvement of employees in their work are considered to 

significantly impact this purpose.  

Methods:A quantitative explanatory research methodology was employed, 

utilizing a saturated sample of 234 employees. Data were gathered by 

questionnaires, and multiple linear regression analysis was performed using 

SPSS. Assessments of validity and reliability were essential to the instrument 

testing procedure, succeeded by t-tests and F-tests performed at a 5% 

significance level to evaluate the hypothesis.  

Results: The data indicate that there is no statistically significant relationship 

between employee engagement and the intention to leave. Conversely, 

employment motivation demonstrates a substantial negative correlation, 

suggesting that as an employee's drive escalates, their likelihood of leaving 

the firm decreases. Turnover intention is significantly affected by job 

motivation and employee engagement. The results indicate that although 

employee involvement is crucial, diminishing turnover intentions may be 

more successfully achieved by improving job motivation. To retain talent and 

minimize employee turnover, organizations are advised to adopt incentive 

methods, including career progression, recognition, and equitable 

compensation frameworks. 
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INTRODUCTION 

In an age of escalating global competitiveness, firms must possess human resources that are not only of superior 

quality but also capable of sustaining and optimizing contributions over the long term. A primary difficulty 

confronting firms today is elevated turnover intention, defined as the propensity of employees to resign from their 

positions. Turnover intention acts as a preliminary signal of the likelihood of real turnover, which can adversely 

affect work efficiency and elevate recruitment and training expenses (Jannavi, 2024; Wahyudi et al., 

2024).Numerous prior research studies have found several characteristics that affect the intention to change 

employment. Faktor-faktor ini mencakup kepuasan kerja, stres kerja, motivasi kerja, dan keterlibatan karyawan 

(Meidytania et al., 2022; Meri Astuti & Ariani Mayasari, 2021). Intrinsic and extrinsic job motivation have been 

demonstrated to significantly correlate with employee performance and loyalty. Increased job motivation correlates 

with heightened employee engagement with the organization and a diminished inclination to resign (Nining et al., 

2023; Yosodipuro et al., 2021).Convelrse lly, elmployele l e lngalge lmelnt delnote ls the l delgrele l of psychologicall a ltta lchme lnt 

individualls posse lss towa lrds the lir work, which direlctly influe lncels productivity a lnd relte lntion (Siswono e lt a ll., 2016).  

Minimall involvelme lnt maly re lsult in dise lngalge lme lnt, al condition wheln elmployele ls fe le ll undelrvallue ld or la lck aln 

e lmotionall connelction to thel compalny, prompting al delsire l to se le lk allte lrna ltive l elmploymelnt (Sta lrtup, 2016; Muhaljirin 

e lt a ll., 2024). This study se le lks to elxalmine l thel impalct of elmployele l e lngalge lmelnt a lnd work motivaltion on thel 

propelnsity to chalngel e lmploymelnt.  Comprelhe lnding thel corrella ltion almong thelse l va lria lble ls is e lsse lntia ll for 

formulalting elfficie lnt humaln relsourcel ma lnalge lme lnt stra lte lgie ls, palrticula lrly in elnde la lvors to relta lin high-

pe lrforming individualls. 

 

LITERATURE REVIEW 

 

Employee Engagement 

E Lmployele l e lngalge lme lnt is a l crucia ll fa lctor in optimizing orga lnizaltiona ll pe lrformalncel. It re lfle lcts the l e lmotionall a lnd 

inte llle lctua ll connelction elmploye le ls halve l with thelir work alnd thel compalny’s vision. Highly elngalge ld elmployele ls 

e lxhibit e lnthusialsm, re lsponsibility, a lnd al willingne lss to contributel be lyond elxpe lcta ltions. Conve lrse lly, low 

e lngalgelme lnt caln relsult in delcre la lse ld e lffelctive lne lss, incre la lse ld a lbse lnte le lism, a lnd al grela lte lr delsire l to relsign. ELmotionallly 

e lngalgeld e lmployele ls de lmonstra lte l commitmelnt, put in elxtra l elffort, elxprelss loya llty, a lnd show a l strong delsire l to relma lin 

pa lrt of thel orgalniza ltion. A Lccording to Schalufelli a lnd Ba lkke lr (2004:295) (Siswono elt a ll., 2016), elmployelel 

e lngalgelme lnt consists of threle l malin dimelnsions a lnd indicaltors, nalme lly:1. Vigor (Siswono elt all., 2016) With thel 

following indica ltors:a l. ELne lrgy a lnd sta lminal le lve lls ,b. Se lriousne lss in work,c. Telnalcity a lnd pe lrse lve lra lncel. 

De ldicaltion With the l following indicaltors:a l. Sa lcrifice l of elne lrgy alnd thought ,b. Se lnse l of mela lning,3. ELnthusia lsm 

d.Pridel. ALbsorptionWith thel following indicaltors:a l. Conce lntra ltion,b. Selriousnelssc. E Lnjoyme lnt of work. 

 

Work Motivation 

Work motivaltion is vita ll in sha lping elmployele l be lha lvior alnd influelncing pelrformalnce l. It se lrvels a ls the l prima lry drivelr 

for individualls to ca lrry out ta lsks a lnd re lsponsibilitie ls e lffe lctive lly. Motivaltion ca ln be l intrinsic such a ls the l de lsire l for 

pe lrsonall growth alnd sa ltisfa lction or elxtrinsic, such als fina lncia ll ince lntivels, bonusels, a lnd relwa lrds. High le lvells of 

motivaltion alre l usuallly a lssocia lte ld with beltte lr work pelrformalnce l alnd grela lte lr job sa ltisfa lction duel to thel fulfillme lnt of 

both psychologicall a lnd malte lria ll nele lds. Motivaltion is de lfine ld als thel intelrna ll alnd elxte lrnall forcels thalt drivel 

individualls towa lrd spe lcific goa lls. The l ba lla lncel be ltwe le ln intrinsic a lnd e lxtrinsic motivaltion is e lsse lntia ll in foste lring 

e lnthusia lstic, productivel, alnd sa ltisfie ld e lmployele ls.ALccording to Wibowo (2011) (Yosodipuro elt a ll., 2021), work 

motivaltion ca ln bel se le ln through se lvelra ll dime lnsions a lnd indica ltors, nalme lly:The l drivel to a lchie lvel with the l following 

indica ltors alccording to Wibowo (2011): talrgelt a lchie lvelme ln, quallity of work relsults, re lsponsibility rela ldine lss to fa lcel 

risks,The l delsire l to elxpalnd socia ll re lla ltionships with thel following indica ltors alccording to Wibowo (2011):ALs se le ln 

through communicaltion skills,Building frie lndships, Thel ne le ld to ma lste lr a l job ,with the l following indicaltors 

a lccording to Wibowo (2011):Le la lde lrship, rolel a ls a l compa lny re lprelse lnta ltive l, a lnd elxe lmplalry belha lvior. 
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Turnover intention 

Turnovelr inte lntion is a l significa lnt fa lctor thalt re lquirels ca lre lful considelra ltion from orga lnisa ltions, a ls high-ca llibe lr 

humaln re lsourcels will e lnha lnce l e lmployele l pe lrformalnce l. E Lle lva lte ld turnovelr inte lntion caln a ldve lrse lly a lffelct the l sta lbility 

a lnd elffica lcy of al compalny's opelra ltions; if this situa ltion continuels, the l compalny's susta lina lbility alnd pelrformalncel 

ma ly bel jelopalrdise ld (Halrtini e lt a ll., 2023). Walhyuni elt a ll. (2023) chalra lcte lrise l turnovelr inte lntion als thel propelnsity or 

inte lntion of elmployele ls to delpa lrt from thelir rolels. Sa lkti elt a ll. (2024) alsse lrt tha lt turnove lr intelntion signifiels a ln 

individuall's inclina ltion or disposition towalrds prospelctive l job palrtnelrships. Robbins (2016) cla lrifiels tha lt turnovelr 

inte lntion relfe lrs to thel likellihood of aln elmployele l le la lving thelir elmploymelnt, whelthe lr by pelrsonall choicel or 

orgalnisa ltiona ll de lcision. 

Moble ly (2016) (Sta lrtup, n.d.) idelntifie ls thre le l alspe lcts a lnd indicaltions of turnovelr intelntion. 1. Considelra ltions albout 

re lsignaltion Thel indicaltions, a ls de lline la lte ld by Moblely (2016), alre l a ls follows: a l. Outline ls the l de lgrele l to which a ln 

individuall contelmpla lte ls de lpa lrting from thelir e lmploymelnt or pelrsisting in the lir e lxisting position. De lsire l for 

de lpalrture l Thel indica ltions, a ls de lline la lte ld by Moblely (2016), a lre l a ls follows:a l. ALn individua ll's inclina ltion to pursuel 

othelr work options.3. Delsire l to se le lk nelw e lmploymelnt The l indicaltions, a ls de lline la lte ld by Moblely (2016), alre l a ls 

follows: 

a l pelrson's ge lnuine l inte lntion to re lsign from thelir e lmploymelnt. 

 

Previous Study  

The l study "Thel Influelnce l of E Lmployele l E Lngalge lme lnt, Re lwa lrd, alnd Punishme lnt on ELmploye le l Turnovelr Inte lntion alt 

PT X" by ALulyal Nur ALndini a lnd Novialnto ELko Nugroho (2024), publishe ld in thel Journa ll of Malna lge lme lnt Scie lncel 

a lnd Relse la lrch, se le lks to elxa lmine l thel corrella ltion beltwe le ln elmployele l e lnga lgelme lnt, relwa lrd, alnd punishmelnt a lnd 

e lmployele ls' inte lntions to de lpa lrt from thel orgalnizaltion. This study's re lsults de lmonstra lte l tha lt the l threle l va lria lblels 

e lmployele l e lngalge lme lnt, relwa lrds, a lnd punishmelnts positive lly a lnd significalntly influelnce l e lmployele ls' inte lntion to 

de lpalrt. This relse la lrch elmploys a l qualntita ltive l me lthodology including al populaltion of 200 elmployele ls a lnd al sa lmplel 

size l of 67 palrticipa lnts. Two of thel four falctors in this study, spelcifica llly e lmployele l elnga lge lme lnt alnd relwa lrds, allign 

with those l in my relse la lrch; thus, thelse l findings ca ln provide l a l pelrtine lnt re lfelre lnce l a lnd e lnhalnce l thel the lore ltica ll 

fralme lwork of my study. "Thel Impalct of E Lmployele l E Lnga lgelme lnt a lnd Orgalniza ltiona ll Culture l on Turnovelr Inte lntion alt 

PT Ca lha lya l Bumi Nalsiona ll in Delnpa lsa lr," Octobelr 2023 Journall of Malna lge lmelnt, ELntre lprelne lurship, alnd Tourism 

(Vol. 3, No. 10, pp. 2021–2029), I Malde l Pa lse lk Widia lrta l, Putu Yudy Wija lya l, alnd I Malde l ALstra lma l. This study's 

re lsults de lmonstralte l thalt e lmployele l involvelmelnt significa lntly relducels turnovelr inte lntion, while l orgalnizaltiona ll culturel 

simila lrly ne lga ltive lly alffe lcts turnovelr intelntion. Both e lmploye le l e lngalge lmelnt a lnd orgalniza ltiona ll culturel concurrelntly 

e lxe lrt al falvoralble l a lnd strong influelnce l on elmployele l turnovelr intelntion. This relse la lrch is distinguishe ld by its localtion, 

ha lving bele ln undelrta lkeln a lt PT Ca lha lya l Bumi Na lsiona ll in De lnpa lsa lr. This study significa lntly contributels to supporting 

the l the loreltica ll fra lme lwork alnd a lna llytica ll me lthodology utilize ld in my relse la lrch duel to the l simila lrity in the l a lna llytica ll 

a lpproalchels e lmploye ld. AL study publisheld in thel Journall of Busine lss ALdministra ltion Scie lnce l (Vol. X, No. 3) by 

Choirul Ibnu Seltia lnto, Sudhalrto Pra lwoto Ha ldi, a lnd ALgus He lrma lni Da lryalnto Se lno e lxalmine ls the l influe lncel of two 

critica ll fa lctors in thel work elnvironmelnt on elmployele ls' inte lntion to delpa lrt from thel orga lnizaltion. Thel re lse la lrch 

indica ltels tha lt workloald influe lnce ls turnovelr inte lntion, whilel work motivaltion a llso pla lys a l role l in turnovelr inte lntion; 

togelthelr, the lse l va lria lble ls significa lntly a lffelct e lmployele ls' turnovelr inte lntion. This study e lncompalsse ld 85 pa lrticipa lnts 

from thel comple lte l populaltion of hospitall sta lff. Thel two falctors e lxalmine ld in this study, spe lcifica llly work motivaltion 

a lnd turnovelr inte lntion, alre l a llso utilize ld in my relse la lrch, relndelring thel findings of this study pelrtinelnt a lnd 

corroboraltive l of thel e lmpirica ll inve lstiga ltion I alm undelrta lking. elntitle ld "Thel Impa lct of Workloald alnd Work 

Motivaltion on ELmployele l Turnovelr Intelntions a lt Pa lnti Wila lsa l Cita lrum Hospita ll, Se lma lra lng," 

 

Hypotesis 

H1: E Lmployele l ELnga lgelme lnt a lffe lcts E Lmployele l Turnovelr inte lntion alt PT X 

H2: Work motivaltion alffe lcts E Lmployele l Turnovelr inte lntion a lt PT X  

H3: E Lmployele l ELnga lgelme lnt a lnd work motivaltion simulta lne lously a lffelct E Lmployele l Turnovelr inte lntion alt PT X 
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RESEARCH METHODS 

This study use ld al qualntita ltive l delsign to alsce lrta lin thel impalct of elmployele l elngalge lme lnt alnd job motivaltion on 

turnovelr intelntions. The l qualntita ltive l te lchniquel wa ls se lle lcte ld duel to its ca lpa lcity to objelctive lly e llucida lte l the l 

corrella ltions be ltwe le ln va lria lble ls via l the l e lxa lmina ltion of nume lrica ll da lta l a lcquireld via l quelstionnalire ls. This study wa ls 

ca lrrie ld out alt PT X. This re lse la lrch elxa lminels the l pre lvalle lnt inclina ltion of elmployele ls to quit, which is hypothelsize ld to 

ste lm from diminisheld workpla lce l involvelme lnt alnd insufficie lnt work drivel. By comprelhe lnding thelse l cha lralcte lristics, 

the l orgalniza ltion is a lnticipa lte ld to diminish turnovelr inte lntions a lnd e lnhalnce l sta lff re lte lntion. The l re lse la lrch time l spa lns 

a lpproximalte lly thre le l to four months, elncompalssing instrumelnt de lvellopme lnt, quelstionnalire l distribution, dalta l 

procelssing, a lnd finall re lport compilaltion. This study elxalmine ls e lmployele l elnga lgelme lnt (X1) alnd job motivaltion (X2) 

a ls indelpe lndelnt valria lble ls, with turnovelr intelntion (Y) als thel de lpelnde lnt valria lble l. Thel relse la lrch popula ltion comprisels 

a lll pelrma lne lnt workelrs of PT X. Thel sa lmple l wals a lsce lrta line ld by al sa lturalte ld sa lmpling melthod including 232 

e lmployele ls. The l e lmployeld study melthod is a l close ld que lstionnalire l utilizing a l five l-point Like lrt sca lle l, formula lte ld 

a lccording to indicaltors delrive ld from pelrtine lnt thelorie ls. E Lmployele l e lngalge lme lnt is a lsse lsse ld by signs from Schalufelli 

a lnd Balkkelr; work motivaltion pe lrta lins to Helrzbe lrg's or McCle llla lnd's the lorie ls, whilst turnove lr intelntion is elva llua lte ld 

using indicaltors from Moblely. Prior to utilizaltion, thel quelstionnalire l undelrgoels va llida ltion alnd rellia lbility te lsting to 

a lsce lrta lin its pre lcision a lnd consiste lncy. Da lta l a lna llysis is pe lrformeld in multiplel sta lge ls, including vallidity a lnd 

re llia lbility te lsting, cla lssica ll a lssumption telsting (normallity, multicolline la lrity, helte lrosce lda lsticity, a lnd a lutocorrella ltion), 

multiple l line la lr relgre lssion a lna llysis, pa lrtia ll te lsting (t-te lst), simulta lne lous te lsting (F-te lst), a lnd thel coe lfficielnt of 

de lte lrminaltion (R²). Da lta l proce lssing is conducteld via l SPSS softwa lre l. 

 

RESULT AND ANALYSIS 

 

Validity Test 

In thel aluthor's re lse la lrch on elmployele l e lngalge lme lnt, work motiva ltion alnd turnovelr inte lntion using 234 relspondelnts 

a lnd with al sig a llpha l le lvell of 0.05%, df 234-2 = 232 t talble l obta line ld is 0.128. Dalta l procelssing using thel SPSS 25 

computelr progralm, thel ca llcula lte ld r relsults for e la lch valria lble l a lre l a ls follows: 

Table 1 

Validity Test 

Valrialbell Indikator Pearson Correlation r-table Note 

ELmployelel 

ELngalgelmelnt  

P1 0.620 0.128 Vallid 

P2 0.659 Vallid 

P3 0.700 Vallid 

P4 0.709 Vallid 

P5 0.753 Vallid 

P6 0.793 Vallid 

P7 0.692 Vallid 

P8 0.753 Vallid 

P9 0.729 Vallid 

P10 0.670 Vallid 

Work Motivaltion P1 0.607 0.128 Vallid 

 P2 0.685 Vallid 

 P3 0.737 Vallid 

 P4 0.725 Vallid 

 P5 0.763 Vallid 

 P6 0.784 Vallid 

 P7 0.673 Vallid 

 P8 0.704 Vallid 

 P9 0.696 Vallid 

Turnovelr intelntion  P1 0.799 0.128 Vallid 

 P2 0.880 Vallid 

 P3 0.843 Vallid 
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Reliability Test 

To falcilita lte l the l relse la lrch, thel a luthor prelse lnts the l SPSS 25 output dalta l. The l quelstionna lire l is conside lreld rellia lble l if thel 

Cronbalch's a llpha l va llue l is >0.70. Howelve lr, if thel Cronbalch's a llphal va llue l is <0.70, it is conside lre ld unrellia lble l. 

 

Table 2 

Reliability Test 

 

No Variable Cronbach Alpha Note 

1 Employee Engagement 0,889 Reliabel 

2 Work Motivation  0,876 Reliabel 

3 Turnover Intention 0,792 Reliabel 

 

 

The l relsults of the l re llia lbility te lst shown in the l figurel indica lte l a l Cronbalch's ALlpha l va llue l of 0.889. This vallue l indica lte ls 

tha lt thel instrume lnt use ld hals high rellia lbility or good intelrna ll consiste lncy. Since l it e lxce le lds the l ge lne lrallly a lcce lpte ld 

minimum stalnda lrd (0.7), this instrumelnt is de lcla lre ld rellia lble l. Thelre lforel, if thel me la lsure lme lnt is relpe la lte ld using thel 

sa lme l ite lms, the l relsults will te lnd to bel simila lr. This te lst consists of 10 stalte lme lnts, a ls liste ld in thel "N of Itelms" 

se lction. From thel rellia lbility te lst re lsults shown in the l figurel, a l Cronbalch's ALlpha l va llue l of 0.876 wals obta line ld. This 

va lluel indica lte ls tha lt the l instrumelnt use ld ha ls high rellia lbility or good intelrnall consiste lncy. Sincel it e lxce le lds the l 

ge lnelra llly a lcce lpte ld minimum sta lnda lrd (0.7), this instrume lnt is de lcla lre ld re llia lble l. The lre lfore l, if the l me la lsure lme lnt is 

re lpela lteld using the l sa lme l ite lms, the l relsults will te lnd to be l simila lr. This te lst consists of 9 sta lte lme lnts, a ls liste ld in thel 

"N of Ite lms" se lction. The l re llia lbility te lst re lsults for the l "Turnovelr Inte lntion" valria lble l show a l Cronbalch's ALlpha l va lluel 

of 0.792. ALccording to thel crite lria l shown in thel imalge l, the l quelstionna lirel is conside lreld rellia lble l if thel Cronbalch's 

ALlpha l vallue l elxce le lds 0.70; thus, this instrumelnt ca ln bel calte lgorizeld a ls rellia lble l or consiste lnt. This rellia lbility te lst 

includels 3 sta lte lme lnt ite lms, a ls shown in thel "N of Itelms" se lction. 

 

Multiple Linear Regression Test 

It is a ln a lnallytica ll te lchniquel use ld to mela lsure l thel e lxte lnt to which two or morel indelpe lndelnt va lria lble ls simulta lne lously 

or palrtia llly a lffelct the l de lpelnde lnt valria lble l. This me lthod alllows re lse la lrche lrs to undelrsta lnd thel re lla ltionships beltwe le ln 

va lria lblels a lnd preldict the l vallue l of thel delpe lndelnt va lria lblel ba lse ld on thel combinaltion of indelpe lndelnt valria lble ls. 

Table 3 

Multiple Linear Regression Test 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 2.025 1.398  1.448 .149 

X1 .024 .088 .044 .271 .787 

X2 .246 .094 .428 2.611 .010 
 

The l linela lr re lgrelssion e lqua ltion from thel ta lble l a lbovel is Y = 2.025 + 0.024 + 0.246. 

He lre l is the l inte lrprelta ltion of the l e lqualtion: 

1. Thel relsults of the l multiple l line la lr relgre lssion a lnallysis show a l consta lnt vallue l of 2.025. This figurel indica lte ls tha lt 

whe ln thel indelpe lndelnt va lria lble ls X1 a lnd X2 alre l alt ze lro, thel va llue l of thel delpe lndelnt va lrialble l (Y) is e lstima lte ld to bel 

2.025. 

2. Thel relgre lssion coe lfficie lnt for valria lble l X1 is 0.024, which indicalte ls tha lt e la lch onel-unit incre la lse l in valria lble l X1, 
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a lssuming valria lble l X2 relma lins consta lnt, will relsult in a ln incre la lse l in va lrialble l Y by 0.024. Howe lve lr, thel significa lncel 

va lluel (p-vallue l) for valria lble l X1 is 0.787, which elxcele lds the l significa lnce l threlshold of 0.05. Thelre lforel, it ca ln bel 

concludeld thalt the l e lffelct of valria lble l X1 on valria lble l Y is not sta ltistica llly significa lnt. 

3. Thel relgre lssion coe lfficie lnt for valria lble l X2 of 0.246 indicalte ls tha lt e la lch onel-unit increla lse l in valria lble l X2, alssuming 

va lria lblel X1 is consta lnt, will de lcre la lse l the l vallue l of valria lble l Y by 0.246. Thel significa lncel va lluel for valria lble l X2 is 

0.010, which is lelss tha ln the l significalnce l le lve ll of 0.05; helnce l, it ca ln bel concludeld thalt va lria lble l X2 hals a l sta ltistica llly 

significa lnt e lffelct on valria lble l Y. 

 

T-test (Partial) 

The l t-telst is use ld to e lva llua lte l the l influelnce l of ela lch inde lpelnde lnt va lrialble l individuallly on the l de lpelnde lnt valria lble l. This 

a lna llysis a lims to alsse lss whe lthe lr ela lch indelpelnde lnt valria lble l contributels significa lntly to elxpla lining thel delpelnde lnt 

va lria lblel.The l fundalme lntall de lcision-malking proceldurel in the l T-te lst is a ls follows:If the l Sig. va llue l is < 0.05, it ca ln be l 

concludeld thalt thel indelpe lndelnt valria lble l significalntly alffe lcts the l delpe lndelnt valria lble l.If the l Sig. vallue l is grela lte lr thaln 

0.05, theln the lrel is no significa lnt influelnce l of thel indelpe lndelnt va lria lblel on thel de lpelnde lnt valria lble l. 

Table 4 

T-test Employee engagement(X1) 

Coefficientsa 

Model 

Unstandardized Coefficients 
Standardized 
Coefficients 

T Sig. B 
Std. 
Error Beta 

1 (Constant) 2.377 1.409   1.686 0.093 

EMPLOYEEENGAGEMENT 0.238 0.031 0.445 7.563 0.000 

a. Dependent Variable: TURNOVER INTENTION 

   Sumber: SPSS 25 2025 

The analysis results show that the significance value of 0.000 is far below the maximum significance 

threshold of 0.05, indicating that the impact of employee engagement on turnover intention is statistically 

significant. In addition, the t-statistic value of 7.563 is significantly greater than the t-table value of 

0.1970, thus the alternative hypothesis (H1) is accepted and the null hypothesis (H0) is rejected. 

Table 5 

t-test  Work Motivation (X2) 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B 
Std. 
Error Beta 

1 (Constant) 2.124 1.347 
 

1.577 0.116 

MOTIVASI 
KERJA 

0.270 0.033 0.470 8.102 0.000 

a. Dependent Variable: TURNOVER INTENTION 

     Sumber: SPSS 25 2025 
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re lje lcte ld a lnd thel allte lrna ltive l hypothelsis (H1) is a lcce lpte ld. Thelre lforel, it ca ln bel concludeld thalt work motivaltion hals a l 

significa lnt influelnce l on elmploye le ls' de lsire l to le la lve l the l compa lny. 

 F-Test  

The l F telst is use ld to delte lrmine l whelthe lr thel indelpe lndelnt valria lble ls togelthe lr halve l al significa lnt elffe lct on thel delpe lndelnt 

va lria lblel. In this study, thel F te lst a lims to se le l whe lthe lr elmployele l e lngalge lme lnt alnd work motivaltion simulta lne lously 

a lffelct turnovelr intelntion.Thel de lcision-malking critelria l alre l als follows: If thel significalnt F va lluel is < 0.05, theln H₀ is 

re lje lcte ld a lnd H₁ is alcce lpte ld, which mela lns a lll inde lpe lndelnt va lria lblels simulta lne lously ha lvel a l significa lnt elffe lct on thel 

de lpelnde lnt valria lble l.If thel significa lnt F va lluel is gre la lte lr tha ln 0.05, theln H₀ is a lcce lpte ld alnd H₁ is re lje lcte ld, which mela lns 

the lre l is no significalnt simulta lne lous elffe lct of thel indelpe lndelnt va lria lblels on the l delpe lndelnt va lria lble l. 

Table 6 

F-test  

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 201.366 2 100.683 32.728 .000b 

Residual 710.634 231 3.076   

Total 912.000 233    

a. Dependent Variable: TURNOVERINTENTION 

b. Predictors: (Constant), MOTIVASIKERJA, EMPLOYEEENGAGEMENT 

Sumber: Pengolahan SPSS 25 tahun 2025 

 

The l relsults of the l F-te lst show a l ca llcula lte ld F va llue l of 32.728 with a l significa lnce l le lve ll of 0.000. AL significa lnce l le lve ll 

be llow 0.05 indicalte ls tha lt this re lgre lssion modell is va llid for alna llyzing thel re lla ltionships be ltwe le ln va lria lblels. 

ALdditionallly, the l callcula lte ld F va lluel e lxce le lding thel ta lble l F vallue l of 1.651 indicalte ls tha lt thel a lpplie ld modell is 

sta ltistica llly significa lnt. Thelre lforel, it ca ln bel concludeld tha lt e lmployele l e lngalge lmelnt a lnd work motivaltion togelthe lr 

ha lvel a l significa lnt impalct on the l intelntion to chalngel jobs. 

 

CONCLUSION 

Ba lse ld on da lta l a lnallysis a lnd discussion, it is conclude ld thalt e lmployele l e lnga lgelme lnt a lnd work motivaltion 

simultalne lously halve l a l significa lnt impalct on e lmployele ls' inte lntion to lela lve l PT X.This indica lte ls tha lt both valria lble ls 

ca ln contribute l to a ln increla lse ld probalbility of e lmployele ls le la lving thel compalny whe ln combineld. E Lmotionall a lnd 

psychologicall e lngalge lme lnt of e lmployele ls in the lir work, als we lll a ls inte lrna ll a lnd e lxte lrnall motivaltions tha lt drive l the lm 

to work, alre l cruciall in al dynalmic work elnvironmelnt. Howelve lr, thel relsults of thel palrtia ll a lna llysis indica lte l thalt only 

work motivaltion hals a l significa lnt alnd nelgaltive l impalct on thel intelntion to chalnge l jobs. On thel contralry, thel 

e lmployele l elnga lgelme lnt valria lble l doels not halvel a l significalnt individuall impa lct on elmploye le ls' de lsire l to le la lvel the lir 

jobs. 

. ALlthough elmployele l e lngalge lme lnt is the lore ltica llly re lla lte ld to loyallty a lnd job sa ltisfa lction, thel curre lnt le lvell of 

e lmployele l e lngalge lme lnt is not sufficielnt to influelnce l the lir delcision to sta ly with the l compalny or lela lve l it. ALmbiguity in 

role l a llloca ltion, la lck of opeln communicaltion beltwe le ln ma lna lge lmelnt a lnd e lmployele ls, la lck of opportunitiels to e lnga lge l in 

the l delcision-ma lking procelss, a lnd inaldelqua lte l relcognition of individuall contributions alre l ma lny falctors tha lt caln le lald 

to this. 

. ALs a l re lsult, elmployele ls a lre l not fully elmotionallly or psychologica llly altta lche ld to thel compa lny, elveln though thely alrel 

physicallly prelse lnt a lnd fulfill the lir relsponsibilitie ls. 
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