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ABSTRACT 

 

Introduction: This study is driven by the inadequate level of inventive 

engagement among civil servants (PNS) in Kesambi District, as evidenced by 

their limited of involvement in national public service innovation initiatives, 

such as the West Java Innovation Competition and the Public Service 

Innovation Competition (KIPP).  

Methods: This quantitative study employs questionnaires administered to 53 

civil servants, seleted using a saturated sample method.  

Results: The results indicate that self-leadership has a positve and significant 

influence on both creative self-efficacy and innovative work behavior. 

Moreover, creative self-efficacy has a substantial influence on innovative work 

behavior. This study's principal finding is that creative self-efficacy 

substantially mediates the connection between self-leadership and innovative 

work behavior. 

Conclusion and suggestion: This suggests that civil servants who can self-lead 

have greater confidence in their creative skills, hence augmenting their 

inventive conduct in the workplace. Consequently, enhancing self-leadership 

and creative self-efficacy ought to be a strategic priority in cultivating the 

capabilities of government personnel. 
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INTRODUCTION 

In contemporary public administration, innovation has transitioned from a mere advantage to an essential 

requirement for enhancing the quality, efficiency, and responsiveness of public services. Public service delivery 

increasingly requires Indonesian civil servants (Aparatur Sipil Negara, ASN) to go beyond administrative proficiency 

and actively engage in problem-solving and innovation. This requirement corresponds with the Indonesian 

government's regulatory initiative for bureaucratic change, as stipulated by Law No. 20 of 2023 on ASN and 

Government Regulation No. 38 of 2017 about Regional Innovation. Nonetheless, despite these institutional 

imperatives, individual-level innovation inside public organizations frequently remains limited (Presiden Republik 

Indonesia, 2023) (Kementerian Sekretariat Negara, 2017). 

A viable strategy to bridge this gap is to enhance individual psychological and behavioral competencies, 

particularly self-leadership, which is defined as the ability to guide and motivate oneself to attain work-related 

objectives through behavioral and cognitive techniques (Houghton & Neck, 2002). In bureaucratic settings 

characterized by top-down processes, promoting self-leadership may enable government servants to behave 

proactively, generate creative ideas, and exhibit innovative behavior despite the lack of explicit orders (Sary, 2023). 

Howe lve lr, se llf-lela lde lrship a llone l ma ly not elnsurel the l ma lnife lsta ltion of innovaltive l belha lvior unle lss it is bolste lre ld 

by robust cre la ltive l confidelncel, re lfelrre ld to a ls cre la ltive l se llf-e lffica lcy—a ln individuall's conviction in the lir ca lpalcity to 

producel originall a lnd vallua lble l ide la ls. Re lse la lrch indica lte ls tha lt cre la ltive l se llf-e lfficalcy se lrve ls a ls a l vita ll psychologicall 

conduit, tralnsforming inte lrnall motiva ltion from sellf-le la lde lrship into concrelte l innovaltive l outcomels (Supriya lni & 

ALziza lh, 2024) (Salrwoko, 2020). In thel a lbse lnce l of this se lnse l of crela ltive l a lgelncy, elve ln alutonomous individualls ma ly bel 

re llucta lnt to alrticula lte l innovaltive l idela ls, pa lrticula lrly in inflelxible l public-selctor e lnvironmelnts. 

This study intelnds to invelstiga lte l thel impa lct of sellf-le la ldelrship on innovaltive l work belha lvior almong civil 

workelrs in Ke lsa lmbi Subdistrict, Cire lbon City, alnd to delte lrmine l if crela ltive l se llf-e lfficalcy me ldia lte ls this re lla ltionship. 

This relse la lrch e lxa lminels the l convelrge lncel of psychologicall e lmpowelrme lnt a lnd public-se lctor innovaltion, alddrelssing a l 

vita ll re lquirelme lnt in burela lucra ltic re lform: elnalbling civil se lrva lnts to not only aldhe lrel to proceldurels but a llso to spe la lrhela ld 

innovaltion intelrna llly. Thel relsults a lre l a lnticipa lte ld to elnhalnce l thelore ltica ll modells of inve lntivel be lhalvior in public 

institutions a lnd to inform pra lctica ll tre la ltme lnts delsigne ld to bolstelr civil se lrvalnts' innova ltion albility through sellf-

le la lde lrship alnd psychologicall se llf-e lfficalcy. 

 

LITERATURE REVIEW 

The l litelra lture l relvie lw will a lddre lss thre le l kely points: thel funda lmelnta ll the lory, prior relse la lrch, alnd hypothelse ls de lrive ld 

from prelvious studie ls, which e lsta lblish the l ba lsis for comprelhe lnding thel re lla ltionship almong se llf-le la ldelrship, crela ltive l 

se llf-e lffica lcy, alnd innovaltive l work belhalvior within thel conte lxt of civil selrva lnts in Ke lsa lmbi Subdistrict. 

Self-Leadership 

Se llf-le la lde lrship delnote ls a l colle lction of belha lviorall a lnd cognitive l ta lctics e lmploye ld by individualls to control 

a lnd malna lge l the lmse llve ls in pursuit of pe lrsona ll a lnd orgalniza ltionall obje lctive ls. It e lncompa lsse ls se llf-goa ll e lsta lblishme lnt, 

se llf-re lwa lrd melcha lnisms, a lnd constructivel cognitivel me lthods (Houghton & Nelck, 2002). Within public se lctor 

orgalniza ltions, se llf-le la lde lrship is incre la lsingly re lcognizeld a ls a ln e lsse lntia ll pe lrsona ll a lttribute l tha lt e lmpowe lrs individualls 

to alct proalctive lly, delvise l innova ltive l solutions, alnd malneluve lr alround stiff burela lucraltic fralme lworks (Salry, 2023). Thel 

cultiva ltion of se llf-le la ldelrship is pa lrticula lrly vita ll in se lttings de lvoid of e lxtelrna ll motiva ltors or a lda lpta lble l le la lde lrship 

fralme lworks. 

Creative Self-Efficacy 

Cre la ltive l Se llf-E Lffica lcy (CSE L) re lfe lrs to thel conviction in onel's ca lpa lcity to gelne lralte l cre la ltive l re lsults. Individualls 

posse lssing e lle lva lte ld le lve lls of Core l Se llf-E Lva llualtions (CSE L) e lxhibit grela lte lr confidelncel in the l e lxploraltion of innovaltive l 

concelpts, pa lrticipaltion in elxpe lrime lnta ltion, alnd pelrse lve lra lnce l a lmidst uncelrta linty (Salry, 2023). In thel public se lctor, 

whe lre l structurall constra lints a lnd risk alve lrsion frelquelntly impe lde l innovaltion, CSE L is crucia ll in convelrting intelrnall drivel 

into ta lngiblel invelntive l a lction. Re lse la lrch re lpela lte ldly indicalte ls tha lt CSE L functions a ls a l me ldia lting valria lble l beltwe le ln 

inte lrnall qua llitie ls, such a ls se llf-le la lde lrship, alnd belha lviorall outcomels, such a ls innovaltion  (Supriyalni & ALziza lh, 2024). 

Innovative Work Behavior 
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Innovaltive l Work Be lha lvior (IWB) include ls a lll pha lse ls of innovaltion, from idela ltion to elxelcution, within the l 

workplalce l e lnvironmelnt. In public aldministra ltion, IWB is crucia ll for implelme lnting chalngels a lnd elnha lncing selrvice l 

de llive lry. (Jong & Ha lrtog, 2015) halvel de lline la lte ld IWB into four dimelnsions: ide la l e lxplora ltion, idela l ge lnelra ltion, idelal 

promotion, alnd idela l imple lme lnta ltion. ALdva lncing IWB in the l civil se lctor ne lce lssita lte ls both institutiona ll balcking a lnd 

individuall psychologica ll prelpa lre ldnelss a lnd se llf-le la lde lrship (Indriyalni e lt a ll., 2024). 

Prior Re lse la lrch a lnd Hypothelsis Nume lrous e lmpiricall studie ls ha lve l invelstiga lte ld the l dire lct a lnd indirelct 

corrella ltions a lmong sellf-le la lde lrship, crela ltive l se llf-e lffica lcy, alnd innovaltive l work belhalvior (IWB). (Da lhla ln e lt a ll., 2022) 

de lmonstralte ld tha lt se llf-le la lde lrship tralining malrke ldly elnha lnce ld innovaltive l be lha lvior almong IT consultalnts, whe lre la ls 

(Supriyalni & ALziza lh, 2024) re lcognizeld cre la ltive l se llf-e lffica lcy a ls a l crucia ll me ldia ltor in the l a lssocia ltion be ltwe le ln se llf-

le la lde lrship a lnd innovaltive l work belha lvior (IWB). (Indriyalni e lt a ll., 2022) simila lrly elsta lblishe ld tha lt CSE L comple lte lly 

me ldia ltels the l influelnce l of elntre lprelne luria ll le la ldelrship on IWB, highlighting thel crucia ll psychologica ll rolel of crela ltivel 

se llf-be llie lf. This relse la lrch posits tha lt se llf-le la ldelrship positive lly alffe lcts innovaltive l work be lha lvior, both direlctly a lnd 

indirelctly, through crela ltive l se llf-elffica lcy a ls a l me ldialting valria lble l. 

H1: ALmong public workelrs in Ke lsa lmbi District, se llf-le la lde lrship influelncels cre la ltive l se llf-e lffica lcy. 

H2: Crela ltive l se llf-e lffica lcy influe lncels innovaltive l work belha lvior almong public officia lls in Ke lsa lmbi District. 

H3: Se llf-le la lde lrship influelncels innovaltive l work belha lvior almong govelrnmelnt se lrva lnts in Ke lsa lmbi District. 

H4: ALmong public se lrvalnts in Ke lsa lmbi District, se llf-le la lde lrship influelnce ls innova ltivel work belha lvior, which   is 

me ldia lteld by crela ltive l se llf-e lffica lcy. 

  

RESEARCH METHODS  

This re lse la lrch e lmploys a l qua lntita ltive l me lthodology ce lnte lreld on hypothelsis te lsting to a lsce lrta lin the l va llidity of 

the l hypothelsis, subse lque lntly utilizing sta ltistica ll te lsts to yie lld prelcise l da lta l for furthelr alna llysis (Pra ltiwi e lt a ll., 2023). 

This study use ld a l sa ltura ltion sa lmpling stra lte lgy. Thel sa lmple l in this study comprisels 53 civil pe lrsonnell, re lprelse lnting 

the l complelte l relse la lrch popula ltion. This invelstiga ltion will be l conducteld from Fe lbrualry to Junel 2025 in thel Kelsa lmbi 

District. The l relse la lrche lr hals se lle lcte ld thel quelstionna lire l a ls the l instrumelnt for dalta l colle lction. AL quelstionnalire l re lfelrs to 

writte ln inquirie ls delsigne ld to galthe lr alnticipalte ld dalta l from palrticipalnts, spe lcifica llly relga lrding thelir pelrsonall 

informaltion (Salga lla l & Murti, 2023). This study elmploys the l IBM SPSS 22 softwalre l.The l Sobell te lst a lsse lsse ls the l 

indirelct e lffe lct of a l palthwa ly by multiplying its indirelct coe lfficielnts (Wa lrdha lna l, 2024). In routel a lna llysis, the l 

significa lnce l of thel me ldialtion e lffelct is a lsse lsse ld using the l Sobe ll te lst (Solihin, 2020). If thel computeld Z vallue l e lxce le lds 

1.96 alt a l 95 pelrcelnt confidelnce l le lvell, thel me ldialting valria lble l is dele lme ld to strongly meldia lte l thel link beltwe le ln thel 

e lxogelnous alnd elndogelnous valria lble ls  (Solihin, 2020). 

 

RESULT AND ANALYSIS 

Validity Test  

Ta lbe ll 1  
Va llidity Te lst Se llf Le la lde lrship 

Variabel Item 

Pernyataan 

r-hitung r-tabel Ket 

Se llf 

Le la lde lrship 

X.1 0,803 0,272 Va llid 

X.2 0,829 Va llid 

X.3 0,819 Va llid 

X.4 0,824 Va llid 

X.5 0,837 Va llid 

X.6 0,771 Va llid 

X.7 0,373 Va llid 

Sourcel: Output IBM SPSS 22. 
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The l ta lblel a lbovel indica lte ls tha lt the l se llf-le la ldelrship valria lble l sa ltisfie ls the l va llidity crite lrion with se lve ln sta lte lme lnts, yie llding 

a l ca llcula lte ld r valluel e lxce le lding the l ta lblel's r va llue l of 0.272. 

Ta lbe ll 2 

Va llidity Te lst Cre la ltive l Se llf E Lffica lcy 
Variabel Item 

Pernyataan 

r-hitung r-tabel Ket 

Cre la ltive l Se llf 

E Lffica lcy 

Z.1 0,728 0,272 Va llid 

Z.2 0,715 Va llid 

Z.3 0,715 Va llid 

Z.4 0,691 Va llid 

Z.5 0,472 Va llid 

Z.6 0,731 Va llid 

Z.7 0,776 Va llid 

Sourcel: Output IBM SPSS 22. 

The l talble l a lbovel indicalte ls tha lt the l Cre la ltive l Se llf-ELffica lcy valria lble l sa ltisfie ls the l va llidity critelria l with 7 stalte lme lnts, sincel 

the l compute ld r vallue l e lxce le lds the l ta lble l r vallue l of 0.272.  

 

Ta lbe ll 3 
Va llidity Te lst Innovaltive l Work Be lha lvior 

Variabel Item 

Pernyataan 

r-hitung r-tabel Ket 

Innovaltive l 

Work Be lha lvior  

Y.1 0,649 0,272 Va llid 

Y.2 0,567 Va llid 

Y.3 0,641 Va llid 

Y.4 0,757 Va llid 

Y.5 0,689 Va llid 

Y.6 0,690 Va llid 

Y.7 0,674 Va llid 

Sourcel: Output IBM SPSS 22. 

The l talble l albovel indica lte ls thalt the l Innovaltive l Work Be lha lvior valria lble l sa ltisfie ls the l vallidity crite lria l with 7 sta lte lme lnts, 

since l the l computeld r vallue l e lxce le lds the l ta lble l r valluel of 0.272.  

 

Reliability Test 

Ta lbe ll 4 
Re llia lbility Te lst 

No. Variabel Cronbach Alpha Ket 

1. Se llf Le la lde lrship 0,871 Re llia lbe ll 

2. Cre la ltive l Se llf E Lffica lcy 0,818 Re llia lbe ll 

3. Innovaltive l Work Be lha lvior  0,792 Re llia lbe ll 

Sourcel: Output IBM SPSS 22. 

The l talble l a lbovel indicalte ls tha lt a lll valria lble ls in this re lse la lrch alre l dele lme ld rellia lble l, a ls the ly saltisfy the l relquisite l crite lrion 

of Cronbalch’s ALlpha l e lxcele lding 0.6. 
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Normality Test 

Ta lbe ll 5 
Norma llity Te lst 

 
Sourcel: Output IBM SPSS 22. 

The l relsults in the l a lfore lme lntione ld talble l indica lte l tha lt the l norma llity te lst e lmploying thel Kolmogorov-Smirnov melthod 

re lvela lls a ln a lsymp. Sig (2-talile ld) valluel of 0.200, which elxcele lds 0.05. This alligns with thel de lcision-ma lking critelria l for 

the l Kolmogorov-Smirnov telst, confirming thalt the l dalta l is norma llly distributeld. 

 
Multiple Regression Test 

Ta lbe ll 6 
Multiple l Re lgre lssion Te lst 

 
Sourcel: Output IBM SPSS 22. 

The l relgre lssion e lqualtion is de lrive ld from thel coelfficie lnts ta lble l prelse lnte ld a lbovel. Ba lse ld on the l findings of thel multiple l 

line la lr relgre lssion te lst a lbovel, it ca ln bel re la ld als follows: 

1. The l constalnt va llue l (al) is 3.361, indicalting tha lt whe ln thel va lria lble ls of se llf-le la ldelrship a lnd crela ltive l se llf-e lffica lcy 

a lre l both 0, thel innovaltive l work belha lvior of civil se lrvalnts in the l Ke lsa lmbi District will e lqua ll 3.361. 

2. AL relgre lssion coelfficie lnt of 0.401 for thel se llf-le la ldelrship valria lble l (X) signifiels tha lt e la lch unit risel in se llf-

le la lde lrship corrella lte ls with a l 0.401 increla lse l in thel innovaltive l work belhalvior of civil workelrs in thel Kelsa lmbi 

District. The l positivel re lgrelssion coelfficielnt indicalte ls a l positive l corrella ltion beltwe le ln se llf-le la ldelrship alnd 

innovaltive l work belhalvior. This sugge lsts tha lt a ln increla lse l in se llf-lela lde lrship corrella lte ls with a ln increla lse l in 

innovaltive l work belha lvior. 

3. AL re lgrelssion coe lfficie lnt of 0.490 for thel cre la ltive l se llf-e lfficalcy valria lble l (Z) signifiels tha lt a l 1 unit rise l in work 

loyallty will re lsult in a l 0.490 incre la lse l in invelntive l work belha lvior a lmong civil se lrvalnts in the l Ke lsa lmbi District. 

The l positivel re lgrelssion coe lfficie lnt indicalte ls a l positive l corrella ltion be ltwe le ln crela ltive l se llf-e lffica lcy alnd 

innovaltive l work belhalvior. This indica lte ls tha lt a ln improvelme lnt in crela ltive l se llf-e lffica lcy corrella lte ls with a ln 

e lnhalnce lme lnt in invelntivel job be lhalvior. 
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T Test 

Ta lbe ll 7 
T Te lst XY 

 
Sourcel: Output IBM SPSS 22. 

The l output dalta l indicalte ls tha lt the l t-vallue l is 4.370; howe lvelr, thel t-ta lble l vallue l is 1.674. The l t-vallue l of 4.370 elxce le lds 

the l t-talblel va lluel of 1.674. Thel obtaline ld significalnce l vallue l is 0.000, which is lelss tha ln 0.05. Conse lquelntly, it caln bel 

infe lrreld thalt the l null hypothelsis (Ho) is relje lcte ld alnd thel allte lrnaltive l hypothelsis (Ha l) is a lcce lpte ld. Thel se llf-le la lde lrship 

va lria lblel e lxe lrts a l pa lrtia ll positive l alnd significa lnt influelncel on innovaltive l work belha lvior.  

 

Ta lbe ll 8 
T Te lst ZY 

 
Sourcel: Output IBM SPSS 22. 

The l output dalta l indicalte ls tha lt the l t-vallue l is 5.372; howe lvelr, thel t-ta lble l vallue l is 1.674. The l t-vallue l of 5.372 elxce le lds 

the l t-talblel va lluel of 1.674. Thel obtaline ld significalnce l vallue l is 0.000, which is lelss tha ln 0.05. Conse lquelntly, it caln bel 

infe lrreld thalt the l null hypothelsis (Ho) is re lje lcte ld a lnd thel allte lrna ltive l hypothelsis (Ha l) is a lcce lpte ld. Thel crela ltive l se llf-

e lffica lcy valria lblel e lxe lrts a l pa lrtia ll positive l a lnd significalnt influe lncel on innovaltive l work belha lvior.  

 

Ta lbe ll 9 
T Te lst XZ 

 
Sourcel: Output IBM SPSS 22. 

The l output dalta l indica lte ls tha lt the l t-vallue l is 3.824, whe lre la ls the l t-ta lble l va llue l is 1.674. Thel t-va lluel of 3.824 elxce le lds the l 

t-ta lble l va lluel of 1.674. Thel significalnce l va llue l a lchie lveld is 0.000, which is le lss tha ln 0.05. Conse lquelntly, it ca ln bel 

infe lrreld thalt the l null hypothelsis (Ho) is relje lcte ld alnd thel allte lrnaltive l hypothelsis (Ha l) is a lcce lpte ld. Thel se llf-le la lde lrship 

va lria lblel e lxe lrts a l pa lrtia ll, positive l, alnd significalnt influe lncel on crela ltive l se llf-e lffica lcy. 
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F Test 

Ta lbe ll 10 
F Te lst 

 
Sourcel: Output IBM SPSS 22. 

The l findings of thel simulta lnelous telsting a lnallysis (F-te lst) indicalte l a ln F-vallue l of 45.103 a lnd al probalbility vallue l of 

0.000. Conse lquelntly, the l fa lctors of se llf-le la lde lrship a lnd cre la ltive l se llf-e lffica lcy colle lctive lly e lxe lrt a ln influelnce l on 

innovaltive l work belha lvior, als the l relsulta lnt significa lnce l vallue l is 0.000, which is le lss tha ln 0.05. 
 

Sobel Test 

Ta lbe ll 11 
Sobe ll Te lst 

 
Sourcel: Output IBM SPSS 22. 

The l gralphic indicalte ls tha lt thel va lluel of aln is 0.474, with al significalnce l le lvell of 0.000, alnd a l Sta lndalrd ELrror of 0.124. 

The l vallue l of b is 0.490, with a l significa lncel le lve ll of 0.000, a lnd thel sta lnda lrd elrror of b is 0.091. Thel meldia ltion vallue l 

in thel alforelme lntione ld imalge l ca ln bel computeld als follows: 

Provideld: 

Sa lb =  

Sa lb =  

Sa lb =  

Sa lb =  

Sa lb =  
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Sa lb = 0,0949048882 

De lte lrmining thel Z vallue l: 

Z =  

Z =  

Z =  

Z = 2,4472922776 

The l Sobell telst computaltion yiellds a ln indirelct elffe lct vallue l of 0.094, al Z vallue l of 2.44, alnd al significalnce l le lvell of 0.000. 

The l callcula lte ld Sobe ll te lst va llue l is 2.44, delrive ld from thel Z va llue l. AL meldia ltor valria lble l is conside lreld to meldia lte l if thel 

Sobe ll te lst re lsult e lxce le lds 1.96 with a l significa lncel le lve ll be llow 0.05 or 5%. Thel Sobe ll te lst yie llds a l va llue l of 

2.4472922776, belyond 1.96, with a l significa lnce l le lve ll of 0.000, which is le lss tha ln 5%, so de lmonstralting tha lt Cre la ltivel 

Se llf-E Lffica lcy meldia lte ls the l rella ltionship beltwe le ln Se llf-Le la ldelrship a lnd Innovaltive l Work Be lha lvior. 

 

1. ALmong public workelrs in Ke lsa lmbi District, se llf-le la lde lrship influelnce ls cre la ltive l se llf-e lfficalcy. 

Re lse la lrch conducteld on public se lrva lnts in Ke lsa lmbi District de lmonstralte ls tha lt se llf-le la lde lrship 

positive lly alnd significalntly influe lncels cre la ltive l se llf-elffica lcy. The l t-telst findings indicalte l thalt thel computeld t-

va lluel of 3.824 elxcele lds the l ta lbulalte ld t-va lluel of 1.674, with a l significa lncel le lve ll of 0.000, which is le lss tha ln 

0.05. AL be ltte lr ca lpa lcity for se llf-direlction a lnd motivaltion corrella lte ls with more l confidelnce l in ge lnelra lting 

cre la ltive l solutions to work-rella lte ld issue ls. Se llf-le la lde lrship se lrve ls a ls a l cruciall foundaltion for cultivalting 

e lmployele ls' se llf-confidelnce l to e lngalge l in crela ltive l a lnd innovaltive l thinking within al burela lucra ltic se ltting. 

In this seltting, pelople l elxhibiting strong sellf-le la lde lrship alre l gelne lra llly morel ce lrta lin in alrticula lting 

novell ide la ls, a lde lpt alt ma lna lging unforelse le ln circumsta lncels with cre la ltivity, alnd pelrce live l innovaltion als a l 

fundalme lntall a lspe lct of the lir profelssiona ll ide lntity. None lthe lle lss, issue ls pe lrsist a lbout the l sta lbility of confidelncel 

in thel falce l of prelssure l or uncelrta linty. This circumstalnce l signifie ls thalt se llf-le la lde lrship hals not yelt comple lte lly 

e lnhalnce ld me lntall re lsilie lnce l in complica lte ld or confusing situa ltions. Conse lquelntly, the l cultiva ltion of se llf-

le la lde lrship should elncompalss not only thel e lnhalnce lme lnt of plalnning alnd sellf-monitoring but allso the l 

conside lraltion of elmotionall ma lna lgelme lnt a lnd thel improvelme lnt of flelxibility to workplalce l cha lngels. 

Orga lnizaltions ca ln a lugmelnt cre la ltive l se llf-e lffica lcy by instituting se llf-delve llopmelnt progralms ce lnte lre ld 

on sellf-le la lde lrship, including pe lrsonall re lfle lction tralining, positive l se llf-ta llk melthodologie ls, a lnd crela ltivel 

problelm-solving simulaltions. This me lthod elmpowe lrs civil se lrva lnts to le la ld succe lssfully alnd foste lrs 

confidelnce l in the lir crela ltive l ta lle lnts to a lddre lss bure la lucraltic difficultie ls innovaltive lly a lnd solution-orielnte ld. 

Re lse la lrch a lligne ld with prior studie ls publisheld in thel journa ll "E Lntrelpre lne luriall Le la lde lrship alnd Innovaltivel 

Work Be lha lvior: Thel Role l of Cre la ltive l Se llf-e lffica lcy" (Sa lrwoko, 2020) indicalte ls tha lt cre la ltive l se llf-e lffica lcy 

positive lly influelnce ls innovaltive l work belha lvior. Conselque lntly, the l a lugmelnta ltion of se llf-le la lde lrship not only 

e lle lva lte ls individualls' confidelnce l in thelir cre la ltivity but allso foste lrs inve lntivel be lha lvior in the l workplalce l. 

2. Cre la ltive l se llf-e lffica lcy influelnce ls innovaltive l work belhalvior almong public officialls in Ke lsa lmbi District. 

The l relse la lrch conducteld on public workelrs in Ke lsa lmbi District indica lte ls tha lt cre la ltive l se llf-e lffica lcy 

positive lly a lnd significalntly influe lncels innova ltive l work belha lvior. Thel t-te lst re lsults indica lte l a l ca llcula lte ld t-

va lluel of 5.372, elxcele lding thel ta lbulalte ld t-vallue l of 1.674, with al significa lnce l lelve ll of 0.000, which is lelss tha ln 

0.05. This suggelsts tha lt incre la lse ld e lmployele l confidelnce l in the lir crela ltive l thinking alnd alction corrella lte ls with 

a l he lighte lneld propelnsity to de lmonstralte l innova ltive l work belha lviors, including idela l ge lne lra ltion, e lxploraltion of 

a llte lrna ltive l solutions, a lnd elxe lcution of improvelmelnts in bure la lucraltic dutie ls. Cre la ltive l se llf-elffica lcy de lnotels 

the l delgre le l to which individualls pe lrce livel the lmse llve ls a ls compelte lnt in crela ltive lly a lddrelssing challle lngels a lnd 

producing vallua lble l solutions.  

The l findings suggelst tha lt the l ma ljority of civil officialls a lre l sta lrting to incorporalte l the l significa lncel 

of innovaltive l thinking into thelir profelssiona ll ide lntitie ls. This conviction fostelrs the l delve llopme lnt of talngiblel 
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innovaltive l belha lviors thalt dire lctly influelnce l orgalniza ltiona ll succe lss. The l falce lt of crelaltive l se llf-elffica lcy 

re lquiring e lnhalnce lmelnt pe lrta lins to the l ca lpa lcity to confront a lmbiguity. This vulnelralbility ma ly obstruct the l 

de lvellopme lnt of innovaltion undelr thel ofte ln elvolving circumsta lnce ls prelva lle lnt in thel public se lctor. In thel 

a lbse lnce l of robust se llf-confide lnce l wheln confronting proble lms, e lmployele ls ma ly elxhibit conse lrvaltism or 

he lsita lnce l in pursuing crela ltive l projelcts. Conse lque lntly, alugmelnting crela ltive l se llf-e lfficalcy is al stra lte lgic 

me la lsure l to fortify thel culturel of innovaltion inside l thel govelrnmelnta ll conte lxt.  

Possible l inte lrve lntions e lncompa lss cre la ltivity tra lining vial burela lucra ltic ca lse l studie ls, e lsta lblishing 

se lcure l elnvironmelnts for thel e lxploraltion of novell concelpts, alnd incelntivizing thel aluda lcity to e lxpelrime lnt with 

innovaltive l a lpproalche ls. Whe ln e lmployele ls ha lve l confidelnce l in the lir crela ltive l a lbilitie ls, the ly a lre l morel incline ld 

to e lngalge l in innovaltive l a lctions a lnd foste lr falvoralble l tra lnsforma ltions inside l the l firm. Relse la lrch alligne ld with 

prior studiels publishe ld in the l journall "The l Influelnce l of Se llf-Le la lde lrship on Crela ltive l Se llf-E Lffica lcy alnd 

Innovaltive l Work Be lha lvior" (Supriyalni & ALziza lh, 2024) alnd "Le la lding for Innovaltion: Sellf-E Lfficalcy a lnd Work 

E Lngalge lme lnt als Se lque lntiall Me ldia ltion Rella lting E Lthica ll Le la lde lrship a lnd Innovaltive l Work Be lha lvior" 

(Uppaltha lmpralcha l & Liu, 2022) undelrscorels tha lt cre la ltive l se llf-e lfficalcy se lrve ls a ls a l me ldia ltor be ltwe le ln se llf-

le la lde lrship alnd innovaltive l be lha lvior. Conselque lntly, alugmelnting crela ltive l se llf-e lffica lcy maly se lrve l a ls a l potelnt 

te lchniquel to fostelr cre la ltivity within the l workpla lce l. 

3. Se llf-le la lde lrship influelncels innovaltive l work belha lvior almong govelrnmelnt se lrva lnts in Ke lsa lmbi District. 

The l re lse la lrch conducteld on Civil Se lrva lnts (PNS) in the l Ke lsa lmbi District indica lte ls tha lt se llf-

le la lde lrship e lxelrts a l fa lvora lble l a lnd significa lnt impalct on innova ltive l work be lhalvior. Thel re lgre lssion te lst findings 

indica lte l a l coelfficie lnt of 0.401 a lnd al significa lnce l vallue l of 0.000. Thel findings suggelst tha lt the l elnha lncelme lnt 

of elmployele ls' se llf-le la lde lrship through sellf-a lwa lre lnelss, pe lrsona ll goall se ltting, alnd progre lss monitoring 

substa lntia llly foste lrs innovaltive l work belha lvior, including ide la l gelne lra ltion, crela ltive l problelm-solving, alnd thel 

e lxe lcution of innovaltions in routine l talsks. E Lmployele ls tha lt ca ln se llf-malna lge l elffe lctive lly elxhibit a l helighte lneld 

inte lrnall motiva ltion to innovalte l a lnd alda lpt to thel challle lnge ls of contelmporalry burela lucra lcy. 

The l e lxplalna ltion indicalte ls tha lt a l gre la lte lr de lgrele l of se llf-le la lde lrship a lmong public se lrvalnts corrella lte ls 

with a ln increla lse ld de lmonstraltion of innovaltive l work belhalvior in talsk e lxe lcution. Convelrse lly, inalde lqualte l se llf-

le la lde lrship skills might constra lin a ln individuall's ca lpa lbility for innovaltion, a ls the l innovaltive l procelss 

ne lce lssita lte ls se llf-discipline l, introspelction, alnd robust inte lrnall motiva ltion. Sellf-le la ldelrship delnote ls a ln 

individuall's ca lpa lcity to re lgula lte l a lnd inspire l the lmse llve ls to a ltta lin significa lnt profelssiona ll obje lctive ls. 

Initia ltive ls to improvel se llf-le la lde lrship almong civil selrva lnts in thel Ke lsa lmbi Subdistrict should focus on 

re linforcing se llf-relfle lction tra lining, optimizing pelrsona ll time l ma lnalge lme lnt, a lnd cultiva lting se llf-re lwa lrd 

pralctice ls. More lovelr, institutiona ll alssista lnce l, including pelrsona ll lela lde lrship delve llopmelnt alnd thel 

e lnhalnce lme lnt of aln innovaltive l work culturel, ca ln e lxpeldite l the l a ldva lncelme lnt of susta lina lble l innovaltive l 

be lhalvior. Conselquelntly, individualls e lvolve l, alnd public institutions likelwise l e lnha lncel the lir alda lpta lbility alnd 

re lsponsivelne lss to socie lta ll ne le lds. 

ALccording to thel relse la lrch a lligne ld with prior studiels publishe ld in thel journall "Digita ll Compe lte lncy, 

Se llf-Le la lde lrship, alnd Innovaltive l Work Be lha lvior towalrds Te la lchelr Pe lrformalnce l in Isla lmic E Lducaltiona ll 

Foundaltion Sa lmalrinda l Indonelsia l" (Sa lry, 2023), individualls posse lssing strong sellf-le la lde lrship skills a lrel morel 

like lly to elxhibit proalctivity a lnd initialtive l in thelir work, the lre lby foste lring innovaltive l be lha lvior. Re lse la lrch 

publisheld in thel journall "Thel Influelnce l of Sellf-Le la ldelrship on Crela ltive l Se llf-ELffica lcy alnd Innovaltive l Work 

Be lha lvior" (Supriyalni & ALziza lh, 2024) indicalte ls tha lt se llf-le la lde lrship positivelly influe lncels innovaltive l work 

be lhalvior. 

4. ALmong public se lrvalnts in Ke lsa lmbi District, se llf-le la lde lrship influelnce ls innovaltive l work belha lvior, which   is 

me ldia lte ld by crela ltive l se llf-e lffica lcy. 

The l relse la lrch findings indicalte l tha lt se llf-le la lde lrship positive lly a lnd significalntly influelnce ls innovaltive l 

work belhalvior, with crela ltive l se llf-e lfficalcy se lrving als a l me ldia lting falctor. Thel Sobell te lst yie llde ld al Z vallue l of 

2.447 with al significa lncel le lve ll of 0.000 (< 0.05), delmonstra lting thalt the l crela ltive l se llf-e lffica lcy valrialblel 

significa lntly me ldialte ls the l a lssocia ltion be ltwe le ln se llf-le la lde lrship a lnd innovaltive l work be lhalvior. Conse lquelntly, 
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it ca ln bel infe lrreld tha lt se llf-le la lde lrship direlctly influelnce ls innovaltive l work belhalvior alnd indirelctly e lnhalnce ls 

e lmployele ls' cre la ltive l se llf-e lffica lcy in thel gelne lra ltion alnd implelme lnta ltion of nelw ide la ls. 

Se llf-le la lde lrship theloreltica llly hellps individualls cultivalte l intelrna ll te lchniquels, such als se llf-

de lte lrminaltion, goall conte lmplaltion, alnd positive l thinking malna lgelme lnt, which direlctly foste lr the l delve llopmelnt 

of crela ltive l se llf-elffica lcy. Wheln individualls pe lrcelive l the lmse llve ls a ls alde lpt alt cre la ltive lly surmounting obsta lcle ls, 

the ly elxhibit increla lse ld a ludalcity in se le lking allte lrna lte l alnswe lrs, gelne lralting idela ls, a lnd elxe lcuting innovaltions in 

the lir dutiels. Thel chalin relgre lssion relsults indica lte l thalt se llf-le la lde lrship hals a l re lgrelssion coe lfficie lnt of 0.474 for 

cre la ltive l se llf-e lfficalcy a lnd 0.401 for innovaltive l work belha lvior. Crela ltive l se llf-e lffica lcy elxe lrts a l significa lnt 

influelnce l of 0.490 on innovaltive l work belha lvior. 

The lse l findings undelrscore l thalt se llf-le la lde lrship is elsse lntia ll in cultivalting innovaltive l work be lha lvior, 

with its e lffica lcy malrke ldly elnha lnceld by robust crela ltive l se llf-elffica lcy. ELmployele ls tha lt e lxhibit strong sellf-

le la lde lrship yelt la lck confidelnce l in thelir crela ltive l albilitie ls typica llly delmonstralte l constra line ld innovaltion. 

Conve lrse lly, wheln sellf-le la lde lrship is palire ld with elle lva lte ld cre la ltive l se llf-elffica lcy, thel tralnsformaltion of idela ls 

into invelntive l alctions will tra lnspire l morel e lffelctive lly a lnd susta lina lbly. 

The l pralctica ll implica ltion of the lse l findings undelrscore ls the l significa lnce l of elmployele l de lve llopmelnt 

progralms thalt prioritizel both the l elnha lncelme lnt of sellf-le la lde lrship a lnd thel a lugmelnta ltion of cre la ltive l elffica lcy. 

Public e lntitie ls like l the l Ke lsa lmbi District ca ln imple lme lnt inte lgralte ld tra lining thalt a lma llga lmalte ls pe lrsona ll 

re lfle lction, sellf-ma lnalge lme lnt, alnd crela ltivity tralining to synelrgistica llly e lle lva lte l both dimelnsions. Conse lquelntly, 

innovaltion elvolvels into both a l structurall ne lce lssity a lnd a l work culturel tha lt is individuallly alnd colle lctivelly 

a lssimila lte ld by civil officia lls. Thel re lse la lrch, consiste lnt with prior studiels by (Indriyalni e lt a ll., 2022), 

undelrscore ls thel nelce lssity of foste lring aln altmosphelre l conducivel to thel cultivaltion of sellf-le la ldelrship alnd 

cre la ltive l se llf-e lffica lcy to promote l innovaltion. Conse lque lntly, al cohe lsive l de lvellopme lnt pla ln might e lna lblel firms 

to a ltta lin a l compeltitive l e ldgel via l susta lina lble l innovaltion. 

 

CONCLUSION 

1. The l Impalct of Sellf-Le la ldelrship on Crela ltive l Se llf-E Lfficalcy. 

E Lmployele ls ca lpalble l of se llf-dire lction alnd motivaltion gelne lrallly e lxhibit grela lte lr se llf-confidelnce l in 

producing innovaltive l idela ls. By ma lste lring thought malna lge lme lnt, goall se ltting, a lnd alutonomous sellf-

e lva llualtion, individualls be lcome l be ltte lr e lquippeld to confront job issue ls tha lt ne lce lssita lte l ima lgina ltive l 

solutions. 

2. The l Impalct of Crela ltive l Se llf-E Lffica lcy on Innovaltive l Work Be lha lvior. 

AL pe lrson's confide lnce l in thelir cre la ltive l ca lpalbilitie ls motiva lte ls the lm to e lnga lgel more l a lctive lly in the l 

ge lnelra ltion alnd elxe lcution of innovaltive l idela ls in the l workplalce l. Whe ln elmployele ls pe lrcelive l the lmse llve ls a ls 

ca lpa lblel of crela ltive l thinking, the ly alrel morel inclineld to talkel initia ltive l alnd fostelr belne lficia ll cha lngels in thel 

workplalce l. 

3. The l Impalct of Sellf-Le la ldelrship on Innovaltive l Work belha lviors. 

Se llf-le la lde lrship significalntly contributels to the l de lvellopme lnt of innovaltive l work belha lvior. Worke lrs who 

know thelir stre lngths a lnd we la lknelsse ls a lnd a lre l committe ld to se llf-improvelme lnt will be l morel ope ln to 

cha lngel a lnd likelly to innovalte l. 

4. The l impalct of se llf-le lalde lrship on innovaltive l work belhalvior is me ldia lte ld by crela ltive l se llf-e lffica lcy. 

Se llf-le la lde lrship direlctly alffe lcts invelntive l belha lvior alnd elnhalnce ls e lmployele ls' cre la ltive l confide lnce l; helnce l, 

it re linforcels the lir propelnsity to crela lte l. In e lsse lnce l, whe ln individualls posse lss confide lncel in the lir crela ltive l 

ca lpa lbilitie ls through elffelctive l se llf-le la ldelrship, the lir ca lpalcity for innovaltion will be lcome l more l robust alnd 

consta lnt. 
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