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ABSTRACT 

 

Introduction: This study explores the influence of Flexible Working 

Arrangements (FWA) and Job Satisfaction on employee productivity. As 

workplaces evolve and adapt to post-pandemic conditions, organizations are 

increasingly implement implementing flexible work systems to improve 

enhance efficiency and effectiveness. FWA provides employees the flexibility 

to manage their work hours and locations, while job satisfaction reflects their 

contentment with roles, compensation, opportunities for growth, supervision, 

and workplace relationships. Understanding the impact of these factors is 

essential for enhancing organizational performance through human resource 

strategies that prioritize employee well-being and autonomy. 

Methods: The research adopts employs a quantitative approach, using 

utilizing  a descriptive associative method. The study involves 36 employees, 

with a saturation sampling technique where the entire population is used as 

the sample. Data were collected through structured questionnaires and 

analyzed using multiple linear regression with the assistance of SPSS version 

22. 

Results: Findings The findings show that both Flexible Working 

Arrangements and Job Satisfaction significantly have a significant and 

positively positive influence on employee productivity, both partially and 

simultaneously. Flexibility in work schedules and locations contributes to 

improved performance, while job satisfaction arising from positive work 

conditions and relationships further enhances productivity. These results 

suggest that adopting flexible work models and fostering promoting job 

satisfaction are key strategies to improve for improving employee output 

productivity. Organizations aiming to remain adaptive and competitive 

should consider these aspects in designing modern and responsive work 

policies. 
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INTRODUCTION 

The advancement of digital technology, globalization, and intricate work dynamics compel firms to pursue 

flexible and efficient work models. A prevalent strategy being embraced is the Flexible Working Arrangement 

(FWA), a work arrangement that affords employees flexibility in managing their time, location, and work methods. 

Multiple sectors, including the automotive industry, believe that this flexibility enhances work-life balance, job 

happiness, and staff productivity.  

FWA has demonstrated a substantial correlation with productivity and job satisfaction. (Berber et al., 2022) 

have shown that job satisfaction mediates the beneficial effect of flexible work arrangements on turnover intention, 

suggesting that effectively executed work flexibility might enhance employee loyalty and performance. (Damayanti 

& Suwandana, 2021) demonstrated that the concurrent application of flexible work arrangements (FWA) and job 

satisfaction enhances the productivity of freelance workers in Bali Province, primarily due to the time flexibility that 

enables them to reconcile professional and personal obligations.  

None lthelle lss, a llte lrna ltive l inve lstiga ltions ha lve l yiellde ld inconclusivel outcomels. (Ra ltono elt a ll., 2024) 

discovelreld tha lt elxce lssive l work flelxibility maly re lsult in indistinct boundalrie ls be ltwe le ln pelrsona ll life l a lnd work, 

e lspe lciallly in busine lsse ls with e lle lva lte ld workloalds. Thel e lvide lnce l indicalte ls tha lt thel e lfficalcy of FWAL is significa lntly 

a lffelcte ld by thel orgalniza ltionall se ltting, work structurel, alnd elxisting monitoring melcha lnisms (Ra ltono elt a ll., 2024).  

Re lse la lrch by (Dunaln & Salputri, 2025) concludeld thalt fle lxible l work alrra lngelme lnts (FWAL) a lnd job 

sa ltisfa lction significa lntly e lnhalnce l productivity almong Gelne lra ltion Z elmployele ls in thel priva lte l se lctor of Lalmpung. 

(Witrialrya lni e lt a ll., 2022) highlighte ld thel significa lnce l of e lmployele l e lnga lgelme lnt a ls a l me ldia lting e lle lme lnt tha lt e lnhalnce ls 

the l corrella ltion beltwe le ln work-life l ba lla lncel, fle lxible l work alrra lngelme lnts (FWAL), a lnd job pelrformalncel.  

The l dalta l indica lte l tha lt the l rella ltionship a lmong FWAL, job ha lppinelss, a lnd productivity is not line la lr nor 

uniform a lcross a lll circumsta lnce ls. Conse lque lntly, it is e lsse lntia ll to undelrta lke l a ldditionall e lmpirica ll re lse la lrch in thel 

a lutomotivel industry, elspe lcia llly alt dela lle lrships, which halve l distinct ope lraltiona ll constralints like l elle lva lte ld sa lle ls ta lrge lts, 

swift product turnovelr, alnd stringelnt custome lr se lrvicel re lquire lme lnts. 

 

LITERATURE REVIEW 

Work Productivity 

Work productivity is a l crucia ll me ltric of orgalniza ltiona ll succe lss, de lmonstralting elmploye le ls' ca lpa lcity to 

ge lnelra lte l outputs elfficie lntly alnd elffelctive lly in alccorda lncel with e lsta lblishe ld objelctive ls. Productivity is not solelly 

de lte lrmineld by thel numbelr of working hours but allso by thel quallity, e lfficie lncy, alnd significa lnce l of thel work 

e lxe lcuteld.  (ALS & Supria lnto, 2017) alsse lrt tha lt production is a lffe lcte ld by lela lde lrship te lchniquels, motiva ltion, alnd 

inte lrnall discipline l. Structure ld supelrvision a lnd elxplicit pelrformalnce l relquire lmelnts e lnhalnce l productivity in 

ma lnufalcturing elnvironmelnts.ALdditionall re lse la lrch cla lrifie ls the l importalnce l of thel orga lniza ltiona ll e lnvironmelnt a lnd 

psychologicall valria lble ls. (Ma ldjidu elt a ll., 2022) highlighteld thalt compalny culturel, aln optima ll physicall workspalce l, 

a lnd elmployele l moralle l substa lntia llly influe lncel e lmployele l productivity. (Nalba lwi, 2023) discovelre ld thalt a l robust work 

culturel a lnd re la lsona lblel workloa lds e lna lblel e lmploye le ls to ma linta lin focus a lnd prelvelnt burnout, helnce l e lnhalncing thelir 

output. (Fa lrhal e lt a ll., 2022) e llucida lte ld thalt fle lxiblel working pralctice ls indirelctly e lnha lnce l work productivity by 

promoting saltisfa lction a lnd allle lvia lting job-rella lte ld stre lss. (Le lsti Ne lvira l elt a ll., 2023) e lmphalsize ld tha lt intrinsic 

motivaltion a lnd elffe lctive l communicaltion in the l workplalce l a lre l vita ll to ma linta lining consiste lnt a lnd high-quallity work 

output.  

(Sa lifulla lh, 2020) noteld tha lt work-lifel ba lla lncel me la lsure ls, such als fle lxible l work alrra lngelme lnts, might 

e lnhalnce l e lmployele l pelrformalnce l wheln the ly pelrce live l melnta ll a lnd elmotionall support.From a l theloreltica ll pe lrspe lctive l, 

pe lrformalnce l the lory alnd He lrzbe lrg's motiva ltion-hygie lnel the lory intrinsica llly link to productivity. Thelse l mode lls 

indica ltel thalt both intrinsic sa ltisfa lction (a lchie lvelme lnt, relcognition) alnd elxtrinsic working conditions (policy, 

supe lrvision, intelrpe lrsonall inte lra lctions) a lffelct e lmploye le l pe lrformalnce l re lsults.In conclusion, work productivity is not 

sole lly al te lchnica ll or opelra ltiona ll issue l; it is a l multifa lce lte ld re lsult sha lpe ld by lela lde lrship, a lda lpta lbility, sa ltisfa lction, 

orgalniza ltiona ll culturel, a lnd psychologica ll hela llth. 

 

 



Jurnal Maneksi ( Management Ekonomi dan Akuntansi), Vol. 14, No. 4, Desember 2025 

 

Yuni Fadillah et.al                                 Page | 1975  
 

Flexible Work Arrangement 

Fle lxible l Working A Lrralnge lme lnt (FWAL) de lnote ls a l work a lrra lngelme lnt tha lt a lllows e lmploye le ls a lutonomy in 

se lle lcting thelir working hours, localtion, alnd melthods to improvel work-lifel balla lncel a lnd job pelrformalncel. (MalcHe l e lt 

a ll., 2020) alsse lrt tha lt FWAL a lims to mitiga lte l work stre lss a lnd e lnhalnce l psychologicall we lll-be ling. (Belrbe lr elt a ll., 2022) 

a lsse lrt tha lt fle lxible l work alrra lngelme lnts (FWAL) ha lve l e lmelrge ld als a l stra lte lgic me lthod for firms to diminish turnovelr 

inte lntions a lnd elnhalnce l job sa ltisfa lction. Morelove lr, (Falrha l e lt a ll., 2022) alsse lrt tha lt fle lxible l work alrralnge lmelnts 

fa lcilita lte l e lmploye le ls in re lconciling pelrsona ll a lnd profelssionall obliga ltions, pote lntia llly e lnhalncing pelrformalncel 

outcomels.  

In thel Indonelsia ln conte lxt, (Da lma lyalnti & Suwa lndalna l, 2021) discovelre ld thalt indelpe lndelnt workelrs in Ba lli 

e lxhibiteld e lnhalnce ld production wheln offelre ld flelxible l work alrralngelme lnts. Furthe lrmorel, (Sa lifullalh, 2020)  

e lmphalsize ld the l significalnce l of Flelxible l Work ALrra lngelme lnts (FWAL) in falcilita lting work-lifel ba lla lnce l for Muslim 

wome ln elmployeld in thel falshion selctor. Thel theloreltica ll ba lsis for FWAL is consiste lnt with orgalniza ltiona ll support 

the lory, which alsse lrts tha lt e lmployelr-provideld fle lxibility is re lga lrdeld a ls support tha lt boosts e lmployele l motiva ltion a lnd 

pe lrformalnce l. 

 

Job Satisfaction 

Job sa ltisfa lction is a l psychologicall condition alrising from the l e lvallua ltion of onel's e lmploymelnt or work 

e lxpelrielnce ls. (Özpe lhliva ln & ALca lr, 2016) cre la lte ld a l multidime lnsiona ll sca lle l for job sa ltisfa lction a lnd elsta lblishe ld its 

a lpplicalbility alcross va lrious culturels a lnd orgalniza ltiona ll contelxts. Job sa ltisfa lction is a lcknowleldge ld als a l vita ll 

me ldia lting valria lble l thalt connelcts workplalce l pralctice ls, such a ls fle lxiblel work alrralngelme lnts, with outcomels including 

turnovelr intelntion alnd productivity (Pralta lma l S. & Ta lnuwija lya l, 2023). 

Re lse la lrch in Indonelsia l indica lte ls tha lt e lle lmelnts such a ls orgalniza ltionall justice l (Novita lsa lri, 2022), lela lde lrship 

style l (ALS & Supria lnto, 2017), alnd orgalniza ltionall culture l (Na lba lwi, 2023) substa lntia llly a lffelct e lmploye le l work 

sa ltisfa lction, he lncel e lnhalncing productivity. This alligns with motivaltion-hygielne l thelory, whelre lin intrinsic alnd 

e lxtrinsic fa lctors alre l cruciall in influelncing elmployele l sa ltisfa lction alnd work outcomels. 

 

Previous Study and Hypothesis 

Pre lvious elmpirica ll studie ls consiste lntly highlight thel rella ltionship beltwe le ln FWAL, job sa ltisfa lction, alnd 

productivity. (Dunaln & Sa lputri, 2025) found thalt both FWAL a lnd job sa ltisfa lction ha ld a l significalnt positive l e lffe lct on 

e lmployele l productivity. 

With the reseach results above, the conceptual framework is as follows: 

 

 
Figure 1 The Research Paradigms 

Source: Data Processed 
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H1: Thel Impalct of Fle lxible l Working ALrralngelme lnts on Work Productivity  

H2: Job Sa ltisfa lction Influelncels Work Productivity   

H3: Thel Impalct of Fle lxible l Working ALrralngelme lnts a lnd Job Sa ltisfa lction on Productivity  

 

RESEARCH METHODS  

This study elmploys a l qualntita ltive l me lthodology to elva llualte l the l influelnce l of Fle lxible l Working 

ALrra lngelme lnts (FWAL) alnd Job Saltisfa lction on elmployele l productivity. Thel relse la lrch useld al delscriptive l velrifica ltion 

a lpproalch, concelntra lting on the l corrella ltion beltwe le ln indelpe lndelnt valria lble ls (FWAL a lnd job saltisfa lction) a lnd thel 

de lpelnde lnt valria lblel (job productivity). Thel elmployeld me lthodology intelgra lte ls a l libralry alpproalch with survely 

te lchniquels, prioritizing thel utiliza ltion of books alnd fie lld dalta l via l structureld quelstions. The l re lse la lrch sa lmple l consists 

of alll 36 sa lle ls pe lrsonne ll, who we lre l se lle lcte ld using al tota ll sa lmpling te lchniquel (celnsus/sa ltura ltion sa lmpling) duel to 

the l limite ld popula ltion size l. A Lll e lmployele ls constitute l the l re lse la lrch sa lmplel. The l dalta l a lcquire ld from this re lse la lrch will 

be l subselque lntly alna llyzeld by sta ltistica ll procelssing me lthods. Thel relse la lrche lr will elmploy SPSS 22 to elxa lminel the l 

da lta l to alsce lrta lin the l impa lct of fle lxible l working alrralnge lme lnts a lnd job sa ltisfa lction on work productivity. 

 

RESULT AND ANALYSIS 

Validity Test 

Va llidity te lsting is pe lrformeld using ite lm a lna llysis, which e lnta lils corre lla lting the l score ls of e la lch ite lm, computeld using 

the l SPSS softwa lre l. The l va llidity of thel instrume lnt ca ln be l a lsce lrta line ld by elxa lmining thel findings of thel corrella ltion 

a lna llysis.  

a) If the l computeld r e lxce le lds the l ta lbula lte ld r a lt a l significa lnce l le lve ll of 0.05, theln the l instrumelnt or ite lms 

e lxhibit al substa lntia ll corre lla ltion with thel tota ll score l (thelre lby de le lmeld va llid).  

b) If thel computeld r is le lss tha ln the l ta lbulalte ld r a lt a l significa lnce l threlshold of 0.05, theln the l instrumelnt or 

ite lms a lre l not substa lntia llly corre lla lte ld with thel tota ll score l (dele lme ld invallid). 

 

Table 1  

Validity Test 

 

Variabel Pernyataan r hitung  r tabel Keterangan 

Flexible Working 

Arrangment  

(X1) 

X1 0,585 0,329 Vallid 

X2 0,865 Vallid 

X3 0,807 Vallid 

X4 0,676 Vallid 

X5 0,720 Vallid 

X6 0,529 Vallid 

X7 0,865 Vallid 

Job Satisfaction (X2) X1 0,845 0,329 Vallid 

X2 0,684 Vallid 

X3 0,621 Vallid 

X4 0,412 Vallid 

X5 0,556 Vallid 

X6 0,750 Vallid 

X7 0,487 Vallid 

X8 0,553 Vallid 

X9 0,508 Vallid 

X10 0,663 Vallid 

Produktivitas Kerja (Y) Y1 0,522 0,329 Vallid 

Y2 0,817 Vallid 

Y3 0,862 Vallid 

Y4 0,595 Vallid 
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Variabel Pernyataan r hitung  r tabel Keterangan 

Y5 0,670 Vallid 

Y6 0,438 Vallid 

Y7 0,825 Vallid 

Y8 0,873 Vallid 

Y9 0,643 Vallid 

Y10 0,717 Vallid 

 

AL modell is conside lre ld gelnuine l if the l da lta l va llidity te lst re lve la lls a l ca llcula lte ld Pe la lrson corre lla ltion coe lfficielnt 

e lxce le lding thel r ta lble l vallue l, which is 0.329 for 36 relspondelnts. Thel va llidity is a lsse lsse ld utilizing IBM SPSS 

Sta ltistics 22. Thel ta lble l a lbove l prelse lnts the l va llidity te lst re lsults for alll sta lte lme lnts within e la lch valria lble l ite lm, 

e lxhibiting al ca llcula lte ld r va lluel tha lt e lxce le lds the l r ta lble l va lluel. This indica ltor signifie ls tha lt the l re lse la lrch instrumelnt is 

de le lmeld va llid alnd a lpproprialte l for dalta l colle lction telsting. 

 

Reliability Test 

This study use ld thel ALlpha l a lpproalch for rellia lbility te lsting, utilizing the l Cronbalch's A Llpha l coe lfficielnt. This 

instrume lnt is dele lme ld delpe lndalble l if thel Cronbalch's ALlpha l vallue l e lxcele lds 0.60. 

The l Cronbalch’s ALlpha l vallue ls for e la lch valria lble l surpa lss 0.6, signifying thalt the l a lsse lrtions in the l fle lxible l 

working alrra lngelme lnt valria lble l (X1), job sa ltisfa lction (X2), a lnd work productivity (Y) a lre l de le lme ld rellia lble l a lnd 

a lpproprialte l for subse lquelnt alna llysis. 

Table 2 

Reliability Test 

 

Variabel Koefisien Alpha Cronbanch’s Hasil/ Dapat dikatakan 

Flexible Working Arrangement 

(X1) 

0,843 Reliebel 

Job Satisfaaction (X2) 0,810 Reliebel 

Produktitivitas Kerja (Y) 0,883 Reliebel 

 

 

Normality Test 

The l Sha lpiro-Wilk normallity te lst, suita lble l for sa lmple ls with fe lwe lr tha ln 50 relsponde lnts, wa ls e lmploye ld for 

the l normallity a lsse lssme lnt. The l crite lrion for delte lrmining whe lthelr da lta l maly bel cla lssifie ld a ls normall is a l significa lncel 

va lluel more l thaln 0.05; if it is a lbovel this thre lshold, thel dalta l ma ly bel de le lmeld normall. 

 

Table 3 

Normality Test 

 

 

Tests of Normality 

 

Kolmogorov-Smirnova Shapiro-Wilk 

Statistic df Sig. Statistic df Sig. 

Produktivitas Kerja ,133 36 ,105 ,942 36 ,060 

Flexible Working Arrangement ,154 36 ,030 ,941 36 ,056 

Job Satisfaction ,122 36 ,191 ,945 36 ,075 

a. Lilliefors Significance Correction 
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Indicalte ls tha lt work productivity, flelxible l working alrra lnge lmelnts, a lnd job halppinelss e lxhibit al normall 

distribution, sincel a lll threle l surpa lss the l significalnce l threlshold of 0.05: work productivity alt sig. 0.6, flelxible l working 

a lrralngelme lnts a lt sig. 0.56, alnd job sa ltisfa lction a lt sig. 0.75. 

 

 

 

Multiple Linear Regression Test 

Multiple l line la lr re lgrelssion te lsts to me la lsure l the l hypothelsis te lst functions to de lte lrminel whe lthe lr thel re lgre lssion 

coe lfficielnt is significa lnt or not. 

Table 4 

Multiple Linear Regression Test 

 

ALccording to thel a lforelme lntione ld dalta l re lsults, the l multiplel line la lr relgre lssion e lqualtion ca ln be l elxpre lsse ld a ls follows: 

 

Y = -0.498 + 1.074 X1i + 0.278 X2i + el  

 

a) The l consta lnt vallue l (α) of thel e lqualtion is –0.498, indica lting thalt whe ln both fle lxiblel working alrralnge lmelnt 

(X1) alnd job saltisfa lction (X2) a lre l zelro, work productivity (Y) will e lqua ll –0.498.  

b) The l re lgrelssion coe lfficie lnt for the l va lrialble l fle lxible l working alrra lngelme lnt (X1) is 1.074 alnd positive l, 

indica lting thalt a l 1-point increla lse l in fle lxible l working alrra lnge lmelnt (X1) will re lsult in a l 1.074 increla lse l in 

work productivity (Y), provide ld othelr valria lble ls a lre l helld consta lnt.  

c) The l relgrelssion coe lfficielnt for job saltisfa lction (X2) is 0.278, indica lting thalt al onel-point improvelme lnt in job 

sa ltisfa lction (X2) relsults in a l 0.278 increla lse l in work productivity (Y), provideld alll othelr valria lble ls a lrel helld 

consta lnt. 

 

t-test (partial) 

The l t-telst se le lks to elva llua lte l the l elffe lct of ela lch indelpe lndelnt valria lble l se lpalra lte lly on thel valria lnce l of thel 

de lpelnde lnt valria lble l. The l delcision crite lria l for thel t-te lst stipula lte l tha lt if the l compute ld t e lxce le lds the l ta lbula lte ld t, the ln 

the l null hypothelsis (H0) is relje lcte ld; convelrse lly, if thel callcula lte ld t is lelss tha ln thel ta lbulalte ld t, theln H0 is alcce lpteld. 

Utilizing a l significa lnce l thre lshold of 0.05 alnd the l formulal n – k, whelre l df = 36 – 3 = 33, the l t-ta lble l vallue l a lcquire ld is 

2.035. Morelovelr, if thel significa lnce l vallue l, or Sig., is le lss tha ln 0.05, it indicalte ls a l significa lnt e lffelct. If the l 

significa lnce l vallue l e lxcele lds 0.05, theln thelre l is no mela lningful e lffelct. 

 

 

 

 

 

 

 

 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) -,498 3,581  -,139 ,890 

Flexible Working Arrangement 1,074 ,133 ,759 8,050 ,000 

Job Satisfaction ,278 ,124 ,212 2,249 ,031 

a. Dependent Variable: Produktivitas Kerja 
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Table 5 

t – test (Partial) 

 

The l conclusions dralwn from the l alfore lmelntione ld t-telst a lre l a ls follows: 

a) The l title l of thel study is "Thel Impalct of Fle lxible l Working ALrra lngelme lnts on Work Productivity."  

The l compute ld t-vallue l is 8.050, e lxcele lding thel ta lbula lte ld t-va llue l of 2.035. Conse lquelntly, it ca ln bel concludeld 

tha lt the lre l is a l significa lnt pa lrtia ll e lffe lct of thel fle lxible l working alrra lngelme lnt va lrialble l on work productivity. 

The l fle lxiblel working alrra lngelme lnt hals a l significa lnt impa lct on work productivity, a ls e lvidelnce ld by thel 

re lje lction of H0 alnd alcce lpta lnce l of Hal.  

b) The l Impalct of Job Sa ltisfa lction on Work Productivity  

The l computeld t-vallue l of 2.249 e lxce le lds the l ta lbula lte ld t-vallue l of 2.035, indicalting a l significa lnt pa lrtia ll e lffe lct 

of thel job saltisfa lction va lria lble l on work productivity. Conse lque lntly, H0 is relje lcte ld alnd Ha l is a lcce lpte ld, 

signifying al substa lntia ll influelnce l of job saltisfa lction on work productivity. 

 

F-Test (Simultaneous) 

The l Simulta lnelous Te lst e lva llua lte ls de lcisions using the l significa lnce l vallue l (sig.); if this sig. va lluel is le lss tha ln 

0.05, thel inde lpelnde lnt falctors colle lctive lly influelnce l thel de lpelndelnt va lria lblel. 

 

Table 6 

F- Test (Simultaneous) 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 499,319 2 249,659 76,689 ,000b 

Residual 107,431 33 3,255   

Total 606,750 35    

a. Dependent Variable: Produktivitas Kerja 

b. Predictors: (Constant), Job Satisfaction, Flexible Working Arrangement 

 

The l F-te lst findings indicalte l a l significa lnce l vallue l of 0.000, which is le lss tha ln 0.05. This suggelsts tha lt the l 

va lria lblels fle lxible l working a lrra lngelme lnt (X1) a lnd job saltisfa lction (X2) significalntly influelnce l work productivity (Y), 

le la lding to thel alcce lpta lnce l of Ha l a lnd thel relje lction of H0. 

 

a) The Impact of Flexible Work Arrangements on productivity. 

The l t-telst re lsult indica lte ls a l significa lnce l vallue l of 0.000, which is lelss tha ln 0.05, alnd a l t-sta ltistic of 8.050, 

e lxce le lding thel t-ta lble l va llue l of 2.035, so delmonstralting tha lt Fle lxible l Working ALrralnge lme lnt (FWAL) significa lntly 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) -,498 3,581  -,139 ,890 

Flexible Working 

Arrangement 
1,074 ,133 ,759 8,050 ,000 

Job Satisfaction ,278 ,124 ,212 2,249 ,031 

a. Dependent Variable: Produktivitas Kerja 
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influelnce ls work productivity. This substa lntia lte ls H1, a lffirming thalt FWAL positive lly impa lcts e lmploye lel 

pe lrformalnce l. FWAL providels libelrty in thel ma lnalge lme lnt of work hours alnd localtions, which is elspe lcia llly 

be lnelficia ll for positions nelce lssita lting mobility alnd clielnt inte lra lction. Flelxibility e lnhalnce ls te lmporall e lfficie lncy, 

a lllowing e lmployele ls to orga lnize l ta lsks a lnd re la lct to re lque lsts swiftly. The lse l re lsults a llign with Duna ln & Sa lputri 

(2025), who chalra lcte lrize l FWAL a ls a l fralme lwork thalt boosts productivity by elnalbling elmployele ls to malna lge l work 

volumel, localtion, alnd timing. Furthelrmorel, Da lma lyalnti & Suwalnda lnal (2021) alsse lrt thalt fle lxiblel work 

a lrralnge lme lnts alre l most elffe lctive l wheln intelgra lte ld with al re lsults-drive ln fralme lwork alnd robust sellf-discipline l. 

Conse lque lntly, structureld fle lxibility ca ln elnhalnce l job elfficie lncy alnd productivity, palrticula lrly in dynalmic, fielld-

orie lnteld profelssions. 

 

b) The Impact of Job Satisfaction on Work Productivity 

The l a lnallysis produce ls a l significa lnce l va lluel of 0.031, which is le lss tha ln 0.05, alnd a l t-sta ltistic of 2.249, elxce le lding 

thel t-ta lble l va lluel of 2.035, so confirming H2. This finding indica lte ls tha lt job sa ltisfa lction e lxelrts a l sta ltistica llly 

significa lnt impalct on elmploye le l productivity. Fa lctors influe lncing halppine lss, including elquita lblel re lmunelra ltion, 

prospelcts for growth, malna lge lria ll a lssista lnce l, a lnd fa lvoralble l pe le lr re lla ltionships, e lnhalnce l motiva ltion a lnd job 

pe lrformalnce l. E Lmployele ls tha lt pe lrcelive l the lmse llve ls a ls re lspe lcte ld alnd supporteld elxhibit grela lte lr a lda lpta lbility, 

commitmelnt, a lnd elffica lcy in e lxelcuting thelir dutie ls. Duna ln & Salputri (2025) alsse lrt tha lt job saltisfa lction is 

e lsse lntia ll for cultivalting al psychologica llly hela llthy alnd elffe lctive l workplalce l. This outcomel e lmphalsize ls the l 

ne lce lssity for firms to inve lst in the l e lmotionall a lnd profelssiona ll we llfa lre l of the lir e lmployele ls to promote l susta lina lble l 

productivity. 

 

c) The Combined Influence of Flexible Work Arrangements and Job Satisfaction on Work Productivity 

The l F-te lst indica lte ls a l significa lnce l vallue l of 0.000 < 0.05, de lmonstralting tha lt the l inte lra lction beltwe le ln fle lxible l 

working alrralnge lme lnts a lnd job sa ltisfa lction significa lntly a lffe lcts productivity; helnce l, velrifying H3. Colle lctive lly, 

thelse l e lle lme lnts e lsta lblish a l synelrgy beltwe le ln orgalnizaltiona ll structurel a lnd individuall drive l. Thel aldoption of 

te llelcommuting, flelxiblel hours, a lnd job shalring, wheln bolste lre ld by substalntive l work, e lquita lble l compelnsa ltion, 

profelssiona ll a ldva lncelme lnt, e lffe lctive l le la lde lrship, alnd collelgia ll support, crela lte ls a ln e lnvironme lnt conducivel to high 

pe lrformalnce l. The lse l findings correlspond with the l relse la lrch of Ra ltono elt a ll. (2024) alnd Krishna ln (2024), which 

highlight thalt the l incorporaltion of work flelxibility alnd sa ltisfa lction stralte lgie ls e lnha lncels e lmployele l e lfficalcy alnd 

e lngalge lme lnt. 

 

CONCLUSION 

Fle lxible l working alrra lngelme lnts influe lnce l work productivity. E Lmployele ls with a lutonomy ove lr thelir work sche ldulel 

a lnd localtion caln opelralte l more l e lfficielntly, e lxpelrie lncel grela lte lr comfort, alnd elxhibit elnhalnce ld motivaltion to mele lt 

pe lrformalnce l objelctive ls. Job sa ltisfa lction a llso influelncels work productivity. Job saltisfa lction relgalrding relmune lraltion, 

supe lrvision, aldvalnce lme lnt opportunitiels, a lnd intelrpe lrsonall inte lra lctions almong collela lgue ls foste lrs he lightelne ld job 

e lxcite lme lnt alnd elnha lncels e lmployele l pe lrformalncel. Fle lxible l working alrra lngelme lnts a lnd job sa ltisfa lction concurrelntly 

e lxe lrt al substa lntia ll influe lnce l on job productivity. Thel syne lrgy of a l fle lxiblel working syste lm a lnd e lle lva lte ld job 

sa ltisfa lction foste lrs a l fa lvoralble l, a ldalptive l, a lnd productivel work elnvironmelnt. 
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